SAMPLE LETTER OF DENIAL FOR TENURE AND/OR PROMOTION
DATE 

Campus 

Dear , 

The College Committee on Tenure and Promotion has considered your case for tenure and promotion to associate professor and has voted strongly (2-6-1) that such action not be approved. After a review of your record and supporting documents, I have decided that I must sustain the judgment of the College Committee, and thus will not be able to support your case. 

As was indicated by Associate Dean___________in his discussion with your chair, the Committee felt that your scholarly record falls short of the College standards. Both your teaching and service were considered quite good, but they were not deemed sufficient to overcome concerns about your scholarship. This assignment may have affected your departmental colleagues vote (5-5-0) as well. Overall, I am advised by the Committee that the case is not compelling for promotion and tenure, and I am persuaded that I should support the recommendation of the Committee. You should feel free to discuss the tenure and promotion process with Associate Dean ______________should you so desire. If he cannot answer your questions, I would be happy to meet with you also. 

Further, I advise you that if you believe your rights pursuant to University rules (or in the case of in-unit faculty members, the Collective Bargaining Agreement) have been violated or you wish to appeal this decision, you may elect to proceed through the appeals or grievance procedures available to faculty members. (Note: The following listing may need to be modified according to the unit addressing the letter.) These include: an appeal through the appropriate administrative structure, i.e. supervisor, P.I., chair, dean or director, for IFAS and the Health Center, the Senior Vice President for Agriculture and Natural Resources or Health Affairs; or the Senior Vice President for Academic Affairs, or filing a grievance under the procedures outlined in the University's Rule 6C1-7.041, F.A.C. Please note the specific time limits required for filing a grievance under the provision of this rule. An appeal must normally be made during the time the tenure and promotion process is in progress, i.e. prior to or during the period the University Academic Personnel Board is in session to review the nominations unless the denial occurs at the presidential level. It is also important to emphasize that recourse to any of the formal procedures constitutes a waiver of any of the formal procedures otherwise available. 

Sincerely, 

  

Dean (if in-unit) 

Attachment: University Rule 6C1-7.041 

cc: Associate Dean 
     Chair 
     Personnel File 

Note: In the case of a denial of tenure there must be a letter of non-renewal written as described in Section 11. The reason would be the denial of tenure. 

